Assignment Agreement
Title V of the
intergovernmental Personnel Act of 1970

METRUCTIONE

This agreement nonstifvies the writtes renerd of the oifigaiions arranged under
the srovisines of the Infergovemmental Personnel Aot of 1370

The terr “Higke or ool govenerent,” when appearing on s foom, Alsosfen o
& insttution of highey sducation, an inddian Whal governmend, snd any othey
siigitds organization.

Coples of the complater and signed agreament should be relained by smh
signatory.

Manmgements Regional offive.

Within 15 davs of the sffentive date of the assignment, o coples of this km
must be send i

Faoulty Faliows and Persooms! Mobily Division

Office of imergovernmental Pemsonned Programs

{Hfics of Parsonal Managerment

£ 0 Box 14184

Washingion, 3.0, 20044
Procedurs quesiions on completing the assignment agresment form of oo othey
speets relating B the mwbifty program should be addressed o sither molifity
program ooordingiors o osach Federdl agenoy o o the stafl in e
intergoammertsl Pesonne! Prograns Division i Office of Personnsd

PART | NATURE OF THE ASSIGNMENT AGREEMENT

1. [ X ]New Agreement {1 Mogification

{ 1Bxension

PART 2 - INFORMATION ON PARTICIPATING EMPLOYEE

2. Name {Lasl, Firsl Middle}
Montgomery, Michas! Maxwel

3, Employes
117682

4. Home Address (Sireet, Gy, Siate, Zin Codal

Personal Matters / Ex. 6

5. A Haveyou sver been on & mobilily assignment?
XIYES IOING

& B HYESR" date of each assigrenent {Month and Yeer)
A2AT - 12015

FART 3 - PARTIES TO THE AGREEMENT

8. Federal Agency (Lisf office. bureau, or organizationsl urd which i
party to the agreamant
US EPARegion 8

7. Siate or Lowal Government (dentlly the governmental agency)

Biate Water Resources Control Board [SWREE)

8. Is assignment being made Hhrough a faculty fellows program?
i yos, give name of program,

{ JYES [ XINO

PART 4 - POSITION DATA

A - Position Currently Held

& Employment Office Name and Sodress Builling, Shreet. Cily,
State, and Zip Codel

US EPA Region 8

75 Hawthome St Ban Francleos, T4 84105

1 Assigtant Dirsclor

11, Office Phone Numbsr
415-872-3438

. Employes’s Posfion e

12, yomediate Supervisor {Name and Title)
Tomas Torres, Division Director

8 - Type of Current Sppointment

13, Federat Employaes {heck approptiate bowd

14, Biate and Loce! Enploysss

[ X} Cargay Compstitive indioate GO Level
[ 10her {Specily) GEAB

Crigingt Diate Employed by the
State or Lovst Sovernment

Hiate or Locs Annual Sglary

T - Position To Which Assignment Wi Be Made

18, Employment Offics Neme and Address (Bulidng, Stesl Oy,
Siste, and Tip Codel

Ban Francisco Bay -~ Reglonal Water Quality Control Board

1815 Clay St. Suite 1400, Oakland, CA 84812 (BFB-RWQBL)

i 17, Office Phone No.

18, Azsigres's Postion e ,
1 $16-341-5598

Exsrutive Officer

1%, mmedisle Supendsor (Name and Tile}
Eilean Sobeck, Executive Director
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18. Check Appropriate Box 20, Period of Assignment (Month, Day, Year)
X ] On detail from a Federa Agency
{ 10nleave without pay from & Federal Agency 32018 - 21052021
{ 10ndstall o a Federal Agency
[ 10n appointment in & Federal Agency

PART 6 - REASON FOR MOBILITY ASSIGNMENT _ .
21, Indicate the reasons for this mobiliy assignment and discuss how the work will benefit the participating government. In addition, indicate how
the emplayee will be utilized at the completion of this assignment.

This assignment will allow the assignee to further deveiop his Executive skills and strengthen water qualily and site cleanup programs 4s a
delegated and regulatory partner of EPA. The assignes will bulld and foster strong communications with EPA, the SWRCB, State Depariment of
Taxic Substances Control and focal stakeholders and partners.

The SFB-RWQCR compisted 2 robust search and selectsd the assignes due fo his knowledge, experience, skilis and sbiliias in managing
srwironmental programs. He will apply bis experience as a senior lsader and graduate of the SES development program in managing Board
priorities, setfing performance measures and supenvising the complex work of a farge team of fechnical staff

Employee will be retumned 1o previous o similar position at the end of the P& assignment.

The parties agree that, in the course of his assigned responsibiiities, the IPA employee may have occasion to inferact with other federa! officials.
He may do so consistent with 18 USC 203205,

|PART 7 - POSITION DESCRIPTION

22, List the major duties and responsibififies to be performed while on the mobifity assignment, Altach an accurate currant description of the
position being filled through the IPA assignment,

The Exsoutive Officer supports the Board’s work in protecting and restoring water gualty in the Sen Francisco Bay Region, Specific duties and
responsibiiities includs:

*  Managing the Board's water quailly control program by implementing the Board's poficies and direction and supervising staff-level
dseisions regarding water quality issues in the region.

»  Reviewing and approving final staff work products, annual program work plans for Board's priorifies, and performance measures and
targels,

+«  Owersesing the Board's budget.

«  Warking with the Board to schedule Board meetings and workshops; supervising staff preparation of Board mesting agenda materials
and brisfing Board mambers on oritical issues,

«  Representing the Bosrd in mestings with other agency and government officials, industry representatives, and public and private
inferest groups.

«  Coordinating the development and implementation of water quality control poficies with key stakehider and agencies,

PART 8 < EMPLOYEE BE&EFE}'S

23. Rate of Basic Pay 24. Special Pay Conditions findivate any conditions that incresse the
assigned employee’s compensation during the assignment period Within

$184,200 pa grade increases, salary increases provided by sxeculive order or by
legistation,

25, Leave Provisions (Indicale the annual and sick leave benefils for which the assigned ermployee is eligitle. Specify the procedurss for
reporiing, requesting and recording such leavel,

Employee will retaln acorued annual and sick leave and will continue to eam annual and sick leave granted under the Federal system. Annual
and sick leave balances are ransferable to and from assignments. The employes is subject to forfelture of the part of annual leave balance which
excesds 240 hours at the end of each leave year. Employee witl notify the SFB-RWQCE Chalr and SWRCH Executive Director of planned leave
in advance. Smployes wil report leave to EPA by following current practices for leave requests and documentation via the EPA PRL system,
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FISCALOBLIGATIONS

26, Federal Agency Obligations {if paying more than 50 percent of
a Federal employes's salary beyond a 8-month peried, specify
rationate for cost-sharing dedision;,

EPA will continue to pay employee’s salary and employer's share
of the contributions and aliowable benefits and COLA/supplemental
pay {if applicable}. There will be no relocation and any relocation
andior iravel to and from the assignment. Costs for s agreement
il be billed on a monthly basis {in arears) from the EPA salary
and expense appropriation from the U.S. appropriation. invoice o
reference contract number and submitted in duplicate.

Biing {referencing ‘M Montgomery, IPA"} o be sentio!
State Water Resources Control Board

Ain: Acvounting Office, 18% floor

£.0. Box 100

Sacramento, CA 95812-0900

Upon reoeipt of invoics, paymaent 1o be sent o

USEPA

FDIA and Miscallansous Payments
Cincinnali Finange Center

PO Box 879078

& Louls, MO 83187-8000

i payment is not received within 45 days of recelpt of billing,
unpaid balance will be subject 1o interest charges al a current rate
specified by the U.&. Treasury.

Per EPA Office of Comptrofier Policy Annc. #87-04, dated 03/03/%7
and EPA Office of the Comptroller Transm. #87-18, daled
04/28/97, cost shares contributed to the IPA assignment by EPA
and the Cal EPA and SWRCB will be deposited in Relmbursable
Account # {o ensure proper
accounting and reporting of budgetary resources for reimbursable
IP& assigrments.

1920 BRS (950X87 000804

27, Stete or Local Government Agency's Obligations.

The SWRCR will reimburse EPA for 100% of the employes’s salary. The
SWRCB agrees to pay 100% of the employee’s salary {including overtima]
and benefits COLAbcality pay.  Cost will be directly billed in arrears on a
monthly basis. Upon receipt of the bifl, the SWROE agress fo send

payment immediaiely fo EPA.
Estimated Personnel costs {annual}
Salary. § 164,200 pa

Benefits (35%) 587470 pa
Supplemental Salary: $11,860 pa
Annusl Traveh $10,000

Estimated Annual Tolal $243,830
{Annuat salary for EQ It is $176,180)

{See Part 12 for trave! detals)
Contract Total for 2 vears eatimated at $487,260 pa

PART 10 - CONFLICTS OF INTEREST AND EMPLOYEE CONDUCT

IX] 38. Applicable Federal, State or Local conflict of interest laws have besn re«ziew&d\ with the oem;S
%

siuations do no nadvertently arise dunng s agreament.

n,

R——"
ﬁW' e, e 5 facc g B

‘iéyee fo ensure that conflict of interest
o ?ss {19

P

KN o "
e
&

L e

N e

{X] 25. The employee has been notified of laws, rules and regulations, and pggg’gsm/ mptéyﬂae é&(gﬁécﬁ which apply x;to himfher while on

this assignment.

I ol ’

ot

PART 11 - OPTIONS

&
i

g e
/

i

30, indicate coverags or “NA” i not applicatle
&, Federal Emploves Group Life Insurance
I X} Covered { WA

£. Federal Chil Service Retirement
{ ¥} Covered [ IN&

(. Federal Employee Health Benefils
[ ¥ Covered [ INA

31, State or Local Agency Benefits {indicate all State employse benefite that
vill be retained by the State or Local agency employee being sssignedtoa
Federal agency, Also include a statemant certifying coverage in all state and
locat employes beneft programs that are electad by a Federsl employee on
ieave without pay from the Federal agency o a State or Local agency).

32. Cther Benafits {indicate any other sraployee henefits to be made part of this agresment].

Employes is entitled to compensation for injury or death and consideration for within-grade increases {if spplicable), Federal pay increases,
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R

awards, and other benafits that normally accrue to the employees of the Environmental Protection Agency. An EPA approved performance
agreement Wit be developed so both EPA and SWRECB performance criferia are satisfiad.

 PART 12 TRAVEL AND TRANSPORTATION EXPENSES AND ALLOWANCES |

33. indicate {1} whather the Federal agency or State or Locsl agency will pay travel and transportation expenses fo, from, and during the assignment
as specified in Chapter 334, of the Federal Personne! Manual, and (2} which travel, and relocation expenses will be included.

Al travel and training direcied by SWROB or the SFB-RWQTE will be pald for by SWRCB. Where the SWRCE or the SFE-RWQCE request the
smployes travel fo complete dutiss and responsibiiies covered by the IPA, then traval expenses would require EPA approval pursuant o 31USC
1353 (see below 5ec 34 box B). Travel will require Form 2810-3. EPA may pay the travel expenses in the first instance but the SWRCE will then
reimburse EPA for the expenses. Employee is sxpectad to travel approximately once per month for one or fwo nights for meetings in Secramento orin
Southem CA, averaging betwesn $300-3700 per trip. Employes is additionally expected fo ravel to Sacramento one or two times per month for day
trips, averaging $200 per trip. An sstimated budget of 10,000 per year has besn added for travel.

| PART 13 - APPLICABILITY OF RULES, REGULATIONS AND POLICIES

34, Chack the corresponding box after reading each statement, (For Federaf employsss only)

i order to ensure that the detall of this employes does not raise any sthics concems under 18 U.5.0. §§ 203 and 203, EPA authorizes this
employae, as part of the proper discharge of hisher official duies under this Agreement, Io act as the host organization’s agent and {o represent
the host organization before any federal department, agency, court, officer, or compission with one exception: when the host organization and
the fadaral government are Involved as adversaries in any Hligation, including any administrative or judiclal enforcement aclions, EPA does not
authorize this employss fo act as the host organization's agent or alforney and does not authorize this employes o represent the host
orpanization before any of the Tederal entities listed above. Unauthorized representation includes the filing of declarations in court proceadings
and paricipating in siatus conferances with & coust, engaging in negotistions with the federal government in liigation, and participating on
conference calis between the parties.

#1  thave read the preceding peragraph and understand the implications,
ADDITIONAL ACKNOWLEDGMENTS BY THE EPA EMPLOYEE;

By All rules and policies governing the internal operation and management of the agancy to which assignment is made under this
agresment wil be observed by e,

4 t have been informed that my assignmant may be terminated at any tise at the option of the Federal Govermment or the State or local
govemment.
X {understand that | remain 2 federal emploves subject to the federal ethics laws and requlations. | further understand that | cannot seek

smployment with the gaining organization because doing so will be a finencial conflict of interest.

] | have been informad that any travel and transportation expenses covered by my Federal agency appropriations may be recoverable a3
a debt due the United States, #1 do not serve until the completion of my assignment {unless terminated earlier by either employer} or
ong year, whichever is shorter.

X Before accepling any travel-related expenses from the IPA host orgasization, including but not imifed to alrfare, hotel expenses. and
per diem, | understand | must obtain EPA approval pursuent to 31 U.8.0. 1353 by submitting an EPA Form 2610-3 fo my appropriate
ethics officlal, unless otherwise directed in writing In advance by my ethics official.

Re { have been informed of applicable provisions should my permanent employar become subject to 3 raduction in force procedure.

% { agree fo serve in the Chl Service upon the completion of my assignment for a period squal to that of my assignment. Should | fall o
serve the required tma, | have been informed that | will be iable o the United States for alt expenses {except salary and bengfits} of
ey assignment.

X Any research or writing that | do under this IPA s done in my official EPA capaclly, | will consult with EP&'s Office of General Counsel
in advance of any publication of work associsted with this 1PA fo ensure that | comply with infeliectual property ard ethics guidelines,
including use of any necessary disclaimers.

X} Berause my salary and benafits wil be paid in part or in full with federaf funds. | agree not 1o engage In any indirect iobbying of a
member of Congress, & jurisdiction, or an official of any government in support of, or in opposition to any legislation, law, rafification, palicy, or

ED_002551_00004424-00004



appropriation. | understand that, under certain cirtumstances, assisting a nonederal enfity or 2 member of the public in thelr loblwing sfforts
* {ingluding But not imited to preparing communication materals, analyzing or drafting proposed leglslation) may constiule indirect fobling and 1o
consult with EPA's Office of General Counsel i | have quastions, | understand that it { engage in indirect iobbying that violales the Anti-Lobbying
Act or appropriation act rasirictions on indirect lobbying, | may be subjectto oivll andior crimingl penalties under the Anti-Lobbying Act and the
Arti-Deficlency Act

PART 14 - CERTIFICATION OF ASSIGNED EMPLOYEE

S

in signing this agreemant, | carify that | understand the temms of this agresment and agree 1o the rules, reguintions and policies as indicated In
Part 13 shove,

35, Location of Assignment {Nams of Organization} 36. Dste tMorh, Day, Year

San Francigco Bay ~ Regional Water Guality Control Board I OBAR0S - 2R

1515 Clay St Sulte 1408,

Ciakland, 04 246812

37. Signature of ssigned Bmployes 38, Date of Signature (Month, Day, Yea)

- CERTIFICATION OF APPROVING OFFICIALS

o s 3 o

in signing this agresment, we carlify that:

-the description of duties and responsibilities is current and fully and accurately desoribes those of the assigned smployes:

-this assignment iz being entered Info fo serve a sound, mutual pablic purpese and not solely for he employes's beneft,

-3t the completion of this assignment, the participating employes will be retumed to e position he or she sxtupled at the time this
agresment was enterad into or 2 position of ke seniorily, stalus and pay,

Agency Signature of Authorizing Officer Typed Name and Title Date of
Signature
S3ate or Looal Gowt, .| Efleen Sobeck, Executive Director P S a0
Agengy gﬁv 5‘; 5/ S j
Mﬁsﬁa&i Stoker, Begions! Adminisiator, v o] i,zﬁ_ 4
Faderal Agency # | Begion @ sy
Headquarters Kristen Arel, Office of Human Hesourses

Concurring Officlal

Privacy Act Statement

Sections 3375 and 3374, Assigrmerd o Emplopess Toor From State o Local Bovernmerds, of Tite 5, U.S. Onde, authodzes collsciion olihis information. The
gty will be used pamanly o formaly dooument and record your lemporary assignment 1o or from Siate of looal goverrnent, imshitulion of higher edusation, indian tribal
government, or other eligitle organization. This information may aleo be used a5 the oyl basls for personnal and finenciy! ramsachions, o idently you when requesting
information atmet you, 8y From pior smplovers, edusational instiisions, or faw enforsement agencies, or by Slale, Lol or Faderg! Insome lax aencies.

Solictiation of your Soclal Security Mumber (S8} iz authorized under Exautive Drder 397, which parmitted the use of the 55N as an identifier of indhvidus!
records maintained by Foderst Agencies. Furnd your SEN or sy other dats requested s voluntary, Howsver, Tallurs 1o provide any olthe requested informadion may
resel in your being Inefigitde for padicipation in the intergovernmentsd Assigrmen Program,
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